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ARTICLE 1
RECOGNITION

The Boatd of Edication of Lomnmuinity Unit Schoo! District No. 223, Ogle County,
Winois, hereinafter referred to-as the "Board." fecognizes the Stillman Vatley Bducation
Assgeiation/TEA-NEA (hersinafier referred to-as the "Asseciation”) which is an affiliate -
of the Ilinois: Edueation Association and Nationdl Education Association, and any
Successor Organization, as the sole and exclusive bargaining agent for all regularly-
employed full and part-time professional certified employces, except ihe-Superinteident,
Assistant, Supérintendeiit; Pricipals, Asgistant Priticipals, supervisars, managerial
employees, shott-term smployees, substitutes; teacher-sides, and confidential employees.

Teachers Defined

Employees: witliin the bargaining unit defined in Section A of this Article ‘will be

hiereinafter icferred to 48 "teachers.

I.’Eart_éTi‘me:Teaéher‘s;

Asrespects regularly employed part-tisiie teachets, all economic benefits aceruing to full-
time teachers puisuagt to this Agreement will be pro-rated, including but not limited to,
compensation, fringe benefits; sick lsave, aiid persoiial leave, Particigation of such part-
lime tedchers tedching less thar 50% in any group insurance program will be subject to
reasonable enrollment and other tequitements of the insurance carier.

FTE calculation for part-time elementary teachéts ‘will be fo tike the tofal assigned
nunutes, excluding a 30 minute lunch, divide that number by 45 and then divide that
number by 7'to'produce the FTE.



ARTICLE 2
COLLECTIVE BARGAINING PROCEDURES

Commencement of Negotiations

Negotlatlons on 4 siiceessor cotitract shall begin not eatlisr thaii. the begmnmo of the last
year-of the carrent Agreementand not latee than May 1 of such year.. .

Mediation

(L

@

If agreendenit’ is riot feached on all items within ninety (90) days of the

o “of the sehool yedr and all iterms. sought 1o be negotiated had been
kned_w hout fi ,sonable ‘expeotation of reachmg agreement, either
0 the other, 1 wiiting, that'an impasse-exasts. and call for the

{appomtment:of 4 mediator in accordaﬂce with Section B(2) of thig Arficle. [fthe
Itlinois Labor Relations Board invokes mediation within fifteen (15) days of the
scheduled start:of the school year, the mediator will be appointed in accordance.

with SectionB(2) of this Article;

“When an itvpdsse is declaréd of the Tinois Educa’tmnal Laboi Relations Board

invokes niediation, a mediator will be seletted by the parties from the staff of the.
Federal Mediation and Conciliation Service. 1If the Federal Mediation and
Coriciliation Service is unable for aily reason to provide a mediator within a

reasonable time after being so requested, the parties wilkselect a mediator from a

list to: be supplied by the Anierican Arbitration Association. The cost of the:
mediatot, if any, will be-shared equally by the Boasd and the Association.

Preparation of -Cantract'

“Within sixty'(60) days after this Agreement is signed, the Board will pr epare twenty (20)

copies of the Agresmgnt-for the Association and ten (10) copies for the Board. Any

-additional copies required by either party will be paid for by that. party. The Beard will

provide all newly hived teachers with a copy of thie contract no later than the date their

-empl oyment ‘begins..



ARTICLE 3
EFFECT OF THE AGREEMENT

Complete Uriderstanding

Thie terms arnd conditions sat forth in this Agteement. represent the full and corplete
urderstanding: and eommil ent Tbe;gween_' the parties hereto. The terms and conditions
wmiay be alteved, changed, added t, deleted from, or raodified only through the voluritary,
mutual consent of the parties'ina written amendment,

If any provision of this Agreement should be found contrary to law by a court of

competent jutisdiction, ‘such provision or-application will be deeined invalid but:all cthet
provisions hereof not affected by.such invalidation will continue in-ful force and effect.

Andividual Contracts

Any individual centract between the Board and an individual bargaining unit member
heretofore and tereafler executed and Board Policy will not be inconsistent with the
terms and conditions. of this Agregment. If an individual contract and Board Policy
containy any language inconsistent with this Agreement, this Agreement, during jts
duration, will be controlling,

Managémerit Rights

The Board retaiiis afl 'ﬁsnx’:ét'io'ns_,_ ﬁg_}ﬁ'tjs',-,-and',powefs or authority of the. Board which are,
specifically limited by the express. language of this Agreement,



ARTICLE 4
ASSOCIATION RIGHTS

Notice of Meetings
The President of thie Association and the Association Reptésentative for gach buildig

will. be given written, notice of all regular and: non-emergency special meetings of the

' B’Qa’xd"‘tqgeiﬁérWith“a ©opy of the agénda.and the public-minutes of the previous meéting,

if prepared, at least twenty-four (24) hours’ prior to-the scheduled time of meeting:
Bargaining Information

The Board will, after writtlen request from the Association President; furnish the
Association President, the approved final budget, financial §tatement, audit, a
scattergram, and the:names of newly hired teachers.

Association Leave

The Association will be entitled to five. (5) school days of Association leave pei year for
purposes of sending: representatives to IEA/NEA sponsored conferences, conventiohs, of
workshops. Teachers airthorized by the Association 1o take. such leave will be:released
from-duties without 1oss of pay subject to the following:

(1) The Association will give the Superintendent or designee written notige of the

name of the teacher authorized to take such leave, the dates of such meetings, and
the-meetings involved at least five (5) teacher employment days in advance of the
«day such teacher will be-absent;

(Z)  The Association will reimburse the district in an amount equal to the existing
-substitite rate for cach-leave day;

(3)  The total abseics of ‘any individual teacher is not to exceed three (3) days per
‘sehool year;-and ‘ I

(4y Mo more than two (2) teachers from the same building nor more than five {(5).
‘teachers from the District may be absent on Association eave at the same time.

If additional days are nevessary to attend Such meetings, conferences, canventions or

‘workshops or to carry out local 1-association_ business; the Association may request such
-days 16 be graiited 4t the discretion of the: Superintendent. The granting or denyirig of

such days shall:not'be considered precedential.

Use of Equipment, Facilities and Bulletin Boards

‘The Association will notbe denicd the reasatiable use-oft



(1) Board typewriters, computers (including the establishment of an Association
emiail group), printers, copy machine and fax machine for A ssociation business,
provided. (1) approval fof tse is granted in ddvance by the administrator
re juipment; (if) such use will in no manuer interfere with

i 1 the Bodrd; and (iii) the Association reimbutses the

quipinent-occasioned by such vuse and for the cost of

all eons e unit of like charges; and (iv) the e<rmail BrOUp is
tndintairied by the Assoeiation, ' ' '

(2)  Meeting space in school facilities Tor Association meetings provided: (i) an
Association reguestis made to the Superintendent or designee in advance -of the
meeting and: such is approved by the Superintendent ‘or designee; (i) such
meeting space is available; (iif) such meeting neither interferes with the School
District’s educational programs, nor conflicts with school events or teackers'
assignments; and (iv) the: Association reimburses the Boird for any damage and
reasoniable mdinteiance costs: '

3) A designated bulletin board in the teachers' lounge and the teactiers' mailboxes for
the posting and disteibution of ouncements of the Assotiation, provided: (1)
such annouticements will not contain any information derogatory to members,
eraployees or agent

_ ts. of the Board; (i) such announcements do not involve
endorsements of political candidates; and (ii1) ali ‘such announcements- will be
identified as Association materials. The -Association will annually netify the
Board in wiiting no Tater than September | of the: authorizing officials and wit]
likewise notify the Board of any changes in such authorization.

Dues Deduction

The Board. will deduct from, each teachet's pay thie dues of the Association and of ifs
affiliated organizations, provided fthat the teacher has previously executed an
authgrization for such deductions, and provided that such deductions will not vary in
amoeunt frem paycheck:to paycheck. The Board will deduct one-twentieth (1/20) of such
dues Trom the regular salary check of the bargai ningmit member each month for'ten (10)
months beginning in September and ending in June of each year. The anthorizations arg
continuous and will remain;in effect fromi year to yedr nnless the teacher, upon rotifying
the Association President and the. District Business Office, revokes said authorization
between September 1 and Septemiber 15 or between January' | and Janvaty 15 of any
year. Such autherization will be decmed to'be -automatically revoked upon termination of
erployment.  All dues authoiizations will be effective ho- later than fifteen (15) days
following its receipt by the Board, Al dues deducted by the Board will be remiited to the
Associgtion rio later than ten (10) days after such deductions are made provided the
Association will, in accepting such-dues, agree-to hold harmless the Board for-all-actions
taken pursuant to this section so' long as the Board has complied with ifs obligations
ithposed by this seetion.



F.

Fair Share/Maintenance of Membership

)

{2).

3

(4).

(5)

disp

Tt is recognized that the Association's duties 4s the sole and exclusive bargaining

t collective bargaining and conitract adtinistration whick

1s who are beneficiaries of this Agreement.
3 this end; if her ; ssaciation vr-execute a dues deduction
authorization ‘within fourteen. (14) days after posting ‘of the notive required in
subparagraph (a);: the Board shall deduct the surn: equivalent toithe teacher's share
of the costs of the:services rendered by the association for collective bargaining
and confract administration.in its role.as the sole and exclusive bargaining agent
as annually certified in writing by the Asseciation o the Board 4n-¢qual payments.
from the regular salary chieck o the tedchér in the sdme manner as it deducts for
membets of the Association, provided:

{a)  The Association has posted the appropriate notices of imposition of such
fair shate fee in accordance with the rules and regulations of the IELRB:
and

(b)  The Association has annually-certified in writing to the Board the ameunt
of 'such. fair share fees and has annually certified in writing to the Board
that suchnoetice has been posted.

‘The Board shall begin such fait- shate fee deduction no carlier than fourteeri (14)
days (or any later period ag tequitted by the Ruiles and Regulations of the IELRB)
‘after certification by the Association as deseribed in paragraph 1 of Section F of
‘this

Article.

‘The Association; the THinois Education Association and the National Education
-Association agree to defend, indemnify; and save the Board harmless against any
-claim, demand, suit, or other form of Hability which may rise by reason: of any
-action ‘taken by the Association orthe Board in complying with-the provisions of

this Section, ineliding reimbursement for any legal fees or expenses incurred in
connection thefewith. ‘

In the event 4 teacher ohjeets ‘to the amount of such fee, thie Bosrd shall continug
16 deduct the feerand the Board shall transmit the fee. (or the portion of the fes in
€) to the IBLRB which shall hold the feein escrow in @t account
ished for that purpese. The Board shall ontirine nsmit siuch fee-to the

TELRB unéil Aurther orderof the TRLRB, If the teacher is entitled to a refund, the

teacher shall receive such refund plus any interest-eamned on the refund duting the
‘pendency-of the action. — ,

If a non-faembet teacher declares the: right of non-association based upon bona
fde religious tenets stich, téacher shall be required to pay-an amount equal to the

ter's proportionate share to a non-feligious charitable organization mutually
greed upon by the teachet and the Association. If the. teacher and the
Association are unable to reach agrgement on the matter, a charitable organization
shall be seleeted from a list:established and apptoved by the llliriois Education
Labor Relations Board i connection with its niles,




(6)  The provisions-of Section F of'this Article shall not apply to any teacher who did

~ nof beleng to the Association. as of January 8, 1987, except and unless shodld:

those. teachers at some future date volunfarily agree to either the Agency Shop
provisions.or take out a membership in the Association..



ARTICLE 5
EVALUATION PROCEDURES

Introduction

The Board acknowledges the general desirability of formal evaluations which. wifl
include classroom observations of appropriate duration. Each non-tenured teacher shall
be formally evaluated at least twice each year. Each tenured teacher shall be formally
evaluated at least once every two years exclusively by administrative personnel who are
certified by the State to evaluate teachers.

Evaluation Instrument/Schedute

The regularly employed evaluation form and/or instrument and the general schedule for
completion of evaluations shall be made known to the teacheis no later than the first
building meeting of each academic year. In the event a new evaluation instrumient is
adopted, then such instrument shall be made known to teachers at the first building
meeting after its adoption. Teachers newly employed during the academic year shall
receive their evaluation date(s), procedures, and instruments within 10 school days of the
start of their emiployment. :

Eormal Observations

The parties acknowledge that an appropri mal obs servatior ieastforty
fiye (45) consecutive minutes in length bra’otupleletessan or a complete period. The
parties also acknowledge that it is not al ways possible to complete such formal
observations due to circumstances beyond the evaluator’s conttol. In such ciienrnstances,
the formal observations will be at least thirty (30) minutes in overall length or a complete
class period, provided each observation segment of such formal evaluation shall be at
least fifteen (15) mimutes in duration. All formal observations of classroom teaching
performance shall be conducted openly with full knowledge of the teacher.

Post Conference Protocol

The written reflection protocol of the formal observation shall be completed within 5
student attendance days after said observation

Written Evaluations/Post-Observation Conferences

A post-observation conference shall be held between the teacher arid the evalvator within
eleven (11) teacher attendance days following each formal observation, A written
evaluation shall also be prepared within ten (10) teacher attendarice days following each
formal observation. A copy of such evaluation shall be given to the teacher at [east one
(1) day prior to the post-chservation conference.

The teacher shall put any objections to or explanation of the evaluation in writing and
give them to the evaluator or his designee within five (5) teacher attendance diys of the
teacher’s receipt of the formal evaluation for attachment to the evaluation.




Acopy-of all formal wiitten evaluations and'anty bjection or explanation submitted by
‘the: teacher shall bie placed in ths teacher’s .official personingl file. Evaluation materials
put into thie teacher’s file must be signed and dated. The sighature shall not necessarity
indicate -agreemerit ‘Wwith the: contenit, but shall indicaté that the teacher has seen and,
discissed said material, -

Summative Evaluation Conference

Allinformation to be used in the summative evaluation shall be written and presented to
the teacher prior to the summative evaludtion confererice. In addition to formal
obsetvations, the evaluation may include. informal ‘observations and othet information
gleaned by-the évaluator in the course of day-to-day dctivities. The teacher shall have the
‘option of meeting 4l administrators tnvolved in the compoesition of the summative
evaluation.

“(.-}.'nsat‘ié'fai;for-v I?eri‘oi‘:ma:ucgi

In the event that theteacher’s performatice doss not mest district staudards; the teacher’s
petformance. shall be rated “unsatisfactory” and the- statutory procedures. concerning
remiediation shall be followed.

Consulting 'Teachers
(1)  The.participaion of the consultifig:teacher shall be voluntary,

(2)  Teachers who have recéived an “excellent™ rating: may volinteer to have their
name ‘placed on a roster of consnlting teachers. Any teacher sgheduled for
remediation shall select 4 qualified teacher from the toster,

(3) A consulting téacher shall be released fiom fegular duties ds:deemed necessary by
the building' principal: Time .assigned by the building principal beyond the
fiotmal teachér day shall be campensatéd at the home tutoring hoiirly fate and any
travel involved shall be reimbursed at the district rate.

) Tﬁg'-rgm;di-_at'z}g teacher has the'right to change consulting teachers upon approval
by Superintendent or desighiee,

(5)  The.consultiiig teacher shall riot patticipate in-any ‘of the requited evaluations, ror
be engaged to evaluate the performance,-or make recommendations re garding the
employmgiit of the teacher underremediation,

(6)  The:pattics agree that a consulting teacher shall not be permitted to tostify ¢ any
dismissal hearing.



L

)

Is available in the district, the district shall request

Qff ducation to provide a consulting teacher. The R
meation shall thereupon provide a consulting teacher.

¥

.Priﬁcip'al-.EVa_lnatin'n's

The, Association with the Administration will develop and provide to the certified staff an

appropriate  vehicle, to be signed by the evaluator and discussed with the

administrator, for evaluating building principals. The evaluation will not becorme a part
of the administrator’s permanent file. The intent of these evaluations is to iraprove the
effectiveness of the district and copies will be provided to the Superintendent and the
Board President.

Non-Tenured Teacher Retention

Normally, the Principal or other administrator will inform each non-tenured teacher of
thé District’s intent fo non<renew his/her employment in non-RIF situations as soon as
practical following the teacher’s second formal evaluation of the vear. Nothing in this
section shall preclude the District from noti-renewing or otherwise distnissing 4 teacher
from employment where otherwise allowed by law. -

10



ARTICLE 6
EMPLOYEE DISCIPLINE _

Suspensions Without Pay
No teacher will be susponded without pay except for cause:

Association Representation

If a teacher is required to meet with the Superintendent or ¢he Board, and in“the opinion.
of the Superintendent or Board, such meeting could fesult in the dismissal of the teagher
{except in a case of Reduction in. Forcey or suspension, prior notice will -be given-to the
teacher, and the teacher will have thie option of having a representative of the Association
present.

Parental Complaints
Any parental complaint djgainst 2 teacher deened to yustify subseqtrent :ﬁ}é@?i;bl:in‘étyfaet‘ibr‘_i'
shall be bronght tothe attention of the affected teacher prior to.discussion by the Boardof

Education of any récommended di sciplinary action.

If a complaint is made: against a teacher at a public board meeting, the ‘Board or-its.
designde shall notify the teachei of such complaint,

11



ARTICLET
ASSIGNMENTS; TRANSFERS AND VACANCIES

-No’ﬁée of Assignments

All teachers. will be g ‘given written notice of their assignments for thie fortheoming year on
of before the l4st: day of the curtont year. If changes i & teacher's assignments are mads .
after suchotice; the teacher will be notified of such change.

Yoluntarv Transfers

A teacher miay: rcquest a transfer by making a writtes transfei réquest, stating the reason
for the fransfer, to both. the punc:pal concerned and the Supeuntendent by March 1 of
each year., Any tgacher who i5 denied a voluntary transfer will be givenan appoitunity to
miget with the Building Prineipal to review the reason(s) for the denial of the- transfer.

Invelunfary Transfers

Any teacher who is to be inveluntarily transterred will be given an opportumty to rmyeet
with the Supei intendetit to review the reason(s). for such transfer.

Posting of Va'éan?éieé:

The Board will post notice electromcaily of any vacancy which oecurs in the bargaining
umt prior o ﬁlimg such vacancy. As used herein, vacancy will mean g full-time or
regular parttime position.that has been newly created or that becomes vacant because the
teacher holding that position has left the district. A-riotice:of vacaricies occutring: during
2 sumnmer vacation period will be mailed to the Association President and Association
Building Representative(s).

12



ARTICLE 8
SENIORITY IN REDUCTION IN FORCE

Senjority Defined

Length of continvous service in“the Distriet as wiilized in Section 24-12 of The School
Cade will be defined as follows;

M

(2)

().

@

©)

Years -of continuous service 4s a teacher in the District. Lass than fiill-tirme

‘teaching service will be computed on a.pro rata basis. Time on unpaid leaves of

absence ¢f more than ninety (90y congecutive working days will not be counted in
defermining seniority. Such unpaid leaves of absence approved by the Board will
not constitute an interruption of teaching service.

If total contiuous service as a teacher with the District is equal betweet two ot
more teachers, then the order of dismissal and/or recall will be determined by total
service a8 a feacher with the District, whether-or niot contifnious, (Suth gervice
will be.cormpiited as deseribed in (1) above.) '

If 4 tie remains after the application of the procedures as- described in (1) and (2}

-aboye, then the order of dismissal and/or recall. will be determined by harizontal
eredit-on the salary schedule with the person with more credit considered senior.

If a tig remains afler the application of the procedures as deseribed-in (1), (2) or
(3) above, the order of dismissal and/or recall will be determined by total teaching
service in the grade level or teaching area available to those teachers being
considered as equal in seivices.

1f 4 _tie: remains after the application of the above procedires, the order of

dismissal-and/or recall will be decided by diawing lots.,

Seniority List

By February Ist ansually, the Board will publish -a. seniority list which is prepared

according to the provisions herein. This list will be posted in the teachet's lotnge of each

building, " The list will include the (eacher's ‘respensibility to respond to any

discreparicies. [Each teacher shall have thirty (30). calendar days thereafier to file-written

objections to histher-ranking. A teacher’s failure fo make a timely objection shall be

- deemed an acceptauce of the rankirig, and the teacher cannot thereafter challenge his/tier
seniority until the following schoel year.

i3



ARTICLE 9
WORKING CONDITIONS

The Board will negotiate-over issues rel ated to the length of the regular teacher-wark:year
if either the Board fntends 1o increase the: regular wotk year or if the fncrease in the
regular worl year is required by law.

Lasch Period

Each téacheri w_i:ii___"ret:.ﬁ%: ‘a. thitty (30) minute, duty-;ffée lunch périod as required by
Section 24-9 of The School Code. This thirty (30) mirute peried shall not include:
passing time.

Part-time Positions

The Board may grant a:shared/part-time teaching position 6 a tenured teacher tpon such
terms and conditions: as the Board may elect. The granting or withholding of such
shared/part-time teaching position will be non-precederitial with respect to any other
request .of a shared/part-time teaching position. The tenured status of the-participating
teacher ‘will tiot be affeited by thie granting. of a shared/part-time teaching position and
seniority will accrue in aceordance with Article 8. '

Llementary Schosl Preparations Periods

In scheduling: clementary classes, the Board will make every reasonable ¢ffort to
schedule elementary teachers: planning and preparation time periods so such perigds are
evenly distributed throughout the work week.

Junior and High S¢hioo]l Teachin 1.0ad

Thie normal daily teaching load i thie Junivr High 'Will not exceed seven (7) committed
periodsper-day: -A committed period is defined agan instructional period, In scheduling
clagses, the Board will make every reasotiable effort to schedule junior high teachers
planning and preparation time so that such periods are ‘eventy distributed throughout the:
work week and staff.  Any Junior High teacher who is assigned an eighth comtnitted
petiod in leu of ‘an unassigned preparation or planning period will receive. additional
commipenisation-6f $2,300 per semester pereighth academic petiod or $2,000 per semester
for seven commitied perfods and one supervisory-period. :

The normal 8-Block 2-day cycle assignment load in. the High School will niot exceed
-seven (7) commitied periods. Theunassigned period will be used as‘preparation time. A
committed period is defined as an instructional period any High Sclivsl Teacher who is
assigned. a 4th: teaching assignment in any day or whe is assigned an 8th duty, -will
recgive additional compensation of $2,300 per semester. ‘This patagraph will only apply
during the time that the 8-Block schedule is in effect. '

14



Overloads shall be first offered to qualified teachers in order of ‘their seniority. ¥ no
volunteet accépts an overlodd, the overload shall be assighied in inverse order of seniority
among qualified teachers,

Junior and High School Teaching Staff-Co-Curricular Supervision Assi nments

At the beginning of each school year; the junior high and high school administration will
piost the schieduled activities for the year with dates, times, and assignments. Teachers
will be responsible for fulfilling a maximum of (2 for full-time and 1 for patttime)
activity assigninent slots. Slots niot filled will be assigned by the adininistration until all
teacher-obligations under this section are covered, Teachers arevesponsible. for fulfilling:
of getting a réplacement. Teachers will be paid a stipend as listed in the appendix for
each activity worked under this section. Teachers will receive their stipend at the end of
the activity season (fall, wintef, dnd $pring).

Tn-Schivol Substitution

Any high school teacher whe accepts the respansibility of supervising or teaching a class
of @n absenit teacher dt the request of an administrator shall be paid 4t a rate.of 1/4 of the
substitute teacher’s daily rate per class in addition-to hisher regular pay. Any junior high
school teacher who acceépts the responsibility of supervising or teaching a class. of an
absent teacher at the ‘request -of an administrator shall be paid at a rate of 1/7 of the
suhstitute teacher’s"daily rate per class in addition to 'hisﬁ'her-.reguiarjp'ay. Acteacher will
not be asked to substitute during-a currently assigned period/duty nntil all teachers with
preparations have been asked. Such teacher shatl not be requited to acept the
administrator's request and nothing herein shall preclude nformal agreements among
teachers whereby teachers substitute for ancther withiout additicnal coinpensation if
approved by the principal.  Any elementary teaclier who substitutes in another teacher’s
elasstoom while his/her stodents are at an assigned class, (L.e:, musie, physical educition)
will be compersated at the District’s substitute rate prorated which: is-determined by the
number of classroom minutes covered divided by the number of miniites in the student
day multiplied by the higher substitute rate.

At all builditigs when t_eachefsr_ are absent for a full day, the principats shall attempt to
secure the. services of a substitute teachier -or a part-time teacher before requesting a
teacher to actept such responsibility.

Class Size

Whenever the size of an individual teacher's class (excluding physical education and
music classes) reaches. thirty (30) students grades 4-12 or twenty:five (25} students
grades pre-K-3, the Superimtendent shall advise: the Board of Education and the
Association-in writing and the Association shall have the right to request a meeting with
the Superintendent to. discuss any recommendations the Association may have.
Additionally, if a teacher has any concern about student learning dueé to the size of the
class-or the particular student population, the tedcher may make a fecomnmendation to the
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principal; such. recommendation may include use of an additional teacher assistant who:
would not bestakert away fromy stch teacher assistant's currerit dssignment.

Wellnéss Prosrani

In otder to promiote the health and well-being of (e teachers of the school. distiiet, each
teachermay request that the school nurse provide a free blood pressute check: once every
three (3) months.

- Inclusion/FEP Placément

(1} 'n each District student atiendance center, the administration shall establish a

' ‘commitiee composed of the building principal, the pupil personnél services
director or designee, 4 member of the speeia] education staff, a regular edvication.
teachier and a feacher designated by the Association from that attendance ceniter,
Each building commiitiee -shall siudy issuss felated to inclusion. of disabled
students in vegular education classrogm issues, may include, but are fior
limited to, procedures for p ent of disabled children in regular edueation
classroom, necegsary aides and supportive services to facilitate inclusion of
disabled children, methods of evaluating' whether disabled children are meeting
‘the goals of their individualized educational plans in regular edueation classrooms
and training:of regular education classroom teachers to meet the needs of disabled
«children. Afler such study :any committee shall. have the option of making
fecommendations regardiig appropriate action to the Superintendent,

- {2)  “Teacliets shall be informed regarding the IEP’s of any students: assigned.to their

schedules. When feagible, such information will be'made available to the teacher
before student confact commences.  Any ‘teacher involved in the
Instruction/supervision of an 1EP stident will have the opportunity & attend the
statfing or submivd wiitten narative to be included at the staffing, -

(3)  Atthe begioning of each-school year; and at the eud of-cach-quarter, cach building.
administrator will meet with- his/her ‘special education: teachers, as a group, to
teview quarterly caseload roster reports from the Ogle County Educational
Cooperative (OCEC) for the purpose-of reviewing class sizes.

Orientation

New teachers may be required o report to woik itp to three days prior to the stait of the
work year for new teacher orientation. If other teachers are required to participate, they
shall be compensated at the then current summer rate.

Teacher Harassment

A teaglier who. is subjected to harassment ‘or threats: to his or her well-bsing of a non-

Sexual nature, shall inform his o her immedidté supervisor of the incident. Thetreaftet,
the immiediate supervisorshali notify the teacher of what, if any, action is taken on the:
teacher's teport. '
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{2)  Teachers w

Work Day

(1} Each feacher's work day will be seven (7} hours and twenty-five:(25) minutes in

length,

) minutes- affer school is disrissed. Teathers will work
plan and establish 2 daily schedule thatwill include the
hours and minutgs-and be flexible in't ature 86 that a teacher
d planuing time before: or after school,. Teachers will riotify
advarice if there is'any chanpe in that schigdule.-

(3)  Teachers are professionals who are responsible for being available for
professional ‘mestings, such as teacher's ‘meetings, staffings, and parent
conferences. Should a teacher be required-to sttend such meetings beyond normal
school hours, the teacher will be notified in ample time for the-teacher-to make
necessary-arrangements. However, the parties-recogiiize that, .oi oceasion, evén
with notice, a teacher may:fiot be able {o attend such a meeting, ih which case: the
teackier may be excused or'the mesting shiall be reschedided to a mpi'e convenient
pitis

Teacher Personnel File

4 copy of any materisls that is disciplinary, critical or adverse in natare to be placed in-a-
teacher’s personnel file shall be provided to the teacher, The teacher shall acknowledge
that he/she has read the material by affixing his/hier signature on the copy to be filed. A

teacher-shall be the right to attach a wijtten response to such materials within twenty (20)

business days-of receipt of a copy of such materials.
Saturday School
Teachers may volunteer to supervise Saturday School. The Board will pay for one

teacher for Saturday School. In the event the ntimber of students assigned to Saturday
School is twenty (20) or more; the Board will pay for an additional teacher.

District In terest Based Problem Solving Committee.

In:order to promote the best. possible refationship betvieen the. Association 4nd the
Administration/Beard and to improve: stadent achievement, the Board and Association
agree:to establish a Distriet Interest Based Problem Solving Comtnittee. The Cormittee
will meet at muwmally agreed upon times, at least once -every. other month beginning, in
September to-discuss the topies: agreed iipon during the négotiations prior to ‘the-statt of

- tis Agreement and other topics of rutual concern. The Superintendent and an

Association tepresentative will establish an agenda. for each meeting including topics
brought forth in advarice. The Committee shall consist of Association representatives
and Board representatives, all of whom have been previously trained in'the Interest Based
Problem Solving process: '
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ARTICLE 10
LEAVES
Sick Leave

Each full-time teacher will bg entitled to twelve (12) sick leave days per school
year withoui loss of pay. Unused sick leave days may be accumulated t6 a
maxinmim of 340 days. Teachérs with 340 days of accumulated. sick leave will
also be entitled to the annual tweélve (12) days sick leave for the current school
year (340-352). “Teachers using six {6) or fewer sick leave days during one school
year w‘tlf.r‘ecé.i've’ a matching amount of the resulting unused balance of the annual
allotment of sick leave davs added to their cumulative total at the end of the school
vear. For example, if a teacher uses five {8) days of sick ieave during one school vear
and he/she has-seven (7} days of sick leave remaining from the twelve {12} granted
at the beginning of the vear, seven {7} davs will be added to the teacher's
gumulative total at the close of the schoo! year.”;

Sick Ieave days may be utilized for the following:

(1)  Personal illness, provided sick leave will not be utilized for purposes of cosmetic
surgery {except as such will be reasonable incident to some other illness or
disability} and/er for any matter which may be reasonably postponed to a recess
orvacation period. .

(2} Serious illness in the immediate family or household. Serious illncss will mean a
life-threatening. circumstance, a medical emergency, or an illness which requires
the presénce of (hé tedcher. ' -

(3) Death in the immediate family or houschold.

4 The immediate family will mean the teacher’ spouse, children, brothers, sisters,
parents,  grandparents, parents-in-law,  brothers-in-law,  sisters-in-law,
grandchildren, son-in-law, daughters-in-law, stepchildren and legal guardians.

(5)  Attenddnce at the funeral of someone who is not a member of the immediate
family or household. Use of sick leave for such funeral shall be limited to ene day
and no more than 4 persons. per day may attend the funeral of someorie who is not
a meniber of the immmediate family or household unless more are approved by the

" Superintendent af his/her discretion,

Notice of Acenmulated Sick Leave

The Board will furnish each teacher a written statement at the beginning of the school
year setting forth the total accumilated sick leave of the teacher.

Personal Business Ledve

Each teacher will be entitled to two (2) days of personal business leave without loss of
pay for matters which carmot. be handled during non-school days or hours. Written
notification of such leave will be made to the Superintendent or his designee at least -
twenty-four. (24) hours prior to the onset of such leave, provided in an emergency, such
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application may be made at a later time with an explanation of such emergency. During
the month of May, written notification of such leave shall be made to the Superintendent
or his designee at least-three (3) days prior to the onset. of such leave. However, under
certain circumstances, such leave may be gratited with less than three (3) days notice
provided the notice is accompanied by written reasons for the leave.

Such leave will not be tsed at any time for participation in any work stoppage or
collective bargaining. dispute, or for an activity which will produce income. for the
teacher. The first arid last three (3) teachier employment days of the school year and the
day immediately preceding or following a legal holiday, vacation, or school recess will
tiot be dvailable for personal leave. The Superintendent may grant the use of personal
leave days during this restricted period at his/her sole discretion after receiving ‘written
request fof' such leave that states the reasons for such leave. The granting or withhdlding
of permission for use of the days shall not be precedeniial. At the teacher’s discretion,
unused personal business days will be: (1) rolled over to the next school year for use as
personal days to a maximum number of four (4) personal days (GEERcen it Eany
one school year; or (2) rolled over into sick leave days, subjec ]
I 15 Section A~ I€; or (3) paid to the teacher af

ta rate of One-Hundred Dollars {$100.00) per day.

Canference,-Prefé:ssi'on_:il. and IEP Feave

The Board may grant a leave of absence with pay to a teacher for the purpose of
attending a professional conference or workshop upon such terms and conditions as. the
Board may elect. The granting, withholding, or conditioning of such Jeave of absence
will be non-precedential with respect to any other request for such leave by such teacher
or any other teacher. If a request for a leave is denied, the teacher may meet with the
Superintendent to discuss the reason for denial, The Superintendent will give the reason
for the denial in writing within ten (10) days of the denial,

The Board will provide each teacher with
District-related activities. erint
ooiebte ated activities.

b iehet abel i D

District-related actiy

i

sat of substitute

gt

The Board will provide an overall ‘total of fifty (50) days pefsch cal
coverage. for teachers required to attend District IEP meetings. After such fifty (50) days
are exhausted, teachers are to schedule the remainder of IEP meetings before or after

school.

Jury/Witness Leave

Each teacher shall be granted a paid leave because of Jury duty or because such employee
pursuant to subpoena issued by the clerk of a court served on such employee attends as a
witness upon trial or have his or her deposition takea in any matter pending in coutt not
involving another teacher or the Association where the Board, its members and/or its
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administration are adverse parties except that a deduction shall be made equal to the
amount received for such jury dity or'for per diem fees which the employee is entitled to.
receive for complying with such subpoena.

Unpaid Leave

The-Board may grant g leave of absence without pay to a tenured teacher for any purpose,
if in its discretion, it deems such leave fo be appropriate and beneficial to the School
District for a period of up to one (1) school year upon such terms and conditions as the
Board may elect. The granting, withholding, or conditioning of such leave of ‘absence
will be non-precedential with respect to any other request for such leave by such teacher
of any other teacher. '

Parental/Child Rearing Leave of Absence

parental/child rearing leave without pay or other benefits subject to the following
conditions: (Asused hetein, “teacher™means a fenured teacher, except as in paragraph 6,
which is ap g hictein shall ith the

ﬁéﬁw LS SR

A teacher who has entered upon contractual continued service will be eligible for

(1)  Notification of leave. The teacher will make a written request for leave by

advising the Superintendent or designee thirty (30} days prior to the anticipated
commencement of the leave or sixty (60) days prior to the: expected date of
delivery, whichever is eatlier. The request will specify the anticipated beginning
and ending dates of the leave, with the understanding Teave commences upon
delivery. If the teacher requests, the leave will begin on the date the period of
disability duc to childbearing ends or the expiration of FMLA, whichever ocours
last.

{2)  The teacher and the Superintendent or designee will prepate a plan for 4 substitute
upon notification of leave for the commencement and termination of such leave,
taking into consideration maintenance of continuity of instruction and medical
factors to the maximum possible degree. The leave will not exceed the balance of
the school term in which it commences and two (2) additional semesters. Partial
leaves may be granted on 2 quarterly basis. A teacher requesting the next full year
will be required to state her intent to refum prior to February 15, The teacher will
return to the position she held before the leave or a position that is similar. A
teacher shall not be eligible for additional Parental/Child Rearing Leave until he
or she has returned to either part-time or full-fime employment in the District for
at least one school year.

(3)  Sick leave will be applicable only during the period of disability. Any
accumulated sick leave available at the commencement of the leave will be
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5)

(6)

(7

®)

rii to employment in the
SEF ey, .

The. teacher may maintain insurance benefits by makiig timely payments of all
premiums which may be due to the District’s Business Office or glsewherg
pursuant te its direction. The amount to be paid for insurance benefits will be
calculated by adding the days of the schoel year worked plus sick days used plus.
FMLA leave days used, divided by 180 school year work days. This will
determine the percentage of the yearly insurance benefits paid by the district. To
continue insurance benefits, the employee must pay the remaining percentage.

Any teacher desiring adoption leave as a result of becoming an adoptive parent
will notify the Superintendent or designee, in writing, when it appears the
adoption is imminent. Leave will be granted upon satisfactory written notification
to the Superintendent or designee of the date the child is expected to be received.

Tt will be the responsibility-of thé applying teacher to Keep the Superintendent or
designee informed on the status of the proceedings, and, as soon as known, the
expected date of the delivery of the child.

A parental/child-rearing leave may be gianted to a non-tenured teacher by action
of the Board, subject to all the conditions applicable to the tenured‘teacher. The
granting of parental/child-rearing leave to any non-tenured teacher will not
constitute a precedent for the granting or withholding of leave to any other non-
tenured teacher. Each requést will be judged on its own merits. Additional
conditions or restrictions may be established for any such leave, provided nothing
herein will be constriied as requiring any non-tenured teacher to apply for such
leave or to- accept the conditions established therefore. Nothing herein shall
prevent a non-tenured teacher from use of leave under the Family and Medical
Leave Act with no break in the four consecutive school terms required to attain
contractual eontinvied service.

A male teacher who has entered tipon contractual continued service will be
entitled to a parcntal/child-rearing leave of absence. Such leave will be unpaid
and will be subject to all of the applicable notice and other requirements as set
forth in this policy. Eligibility for 'such leave will arise upon the anticipated birth
of a child which the teacher hias fathered or upon his planned adoption of a child.

In the event of a stillbitth or death to the teacher’s spouse or child, the teacher
may return to teaching position.

FMLA Leave

The 12-month period for the purposes of calculating leave under the Family and Medical
Leave Actshall be July 1 to June 30.
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ARTICLE 11
SALARY SCHEDULF, AND FRINGE BENEFITS
Salary Schedules

For the duration of this.¢ontract, teachets will be compenss
rth in Appendix A to this Agreement. Notwithstanding s iis
Atticls; there shall be no vertical step or horizontal lane fovement for the 20142015
school year. There shall be no vertical step movement for the 2015-2016 school year and
horizontal lane movement will only take place in September of such school year
{transcripts are due by August 21 of the same year). For the 2016-2017 Zhd 70172615
schiool ‘years, vertical step and horizontal lane movement will take place and teachers in
the bod ight cell of the salary schedule will receive 2 $900 increase. e AsSodiation

nowledaes dhat iy Sich i OIS haragaph shial

e

Extra Duty Schedule

For the duration.of this contract, teachers who are authorized by the Board to perform
such -extra duties listed in Appendix B will be. compensated pursuaiit to such ‘Appendix.
There shall be no movement on such schedule until the 2016-2017 school year.

Extended Season

For the duration of this contract, coaches who work an extended -season shall be
compensated in accordance with &p;

TRS & THIS Contribufions

In addition to the compensation stated in Appendices A and B, the Board shalf make a
contribution on behalf of each teacher to the State of Iilinois Teachers' Retirement
_ System (TRS} and. the Teacher Health Insurance. Security Fund (THIS) in lieu and in
satisfaction of the teacher's required contributions to TRS and THIS. No employee will
have the:option of choosing te receive the amounts contributed by the Board directly and
- the assumption and payment of the teacher's required contributions is a condition of
employment made in order to secure the teacher's future services, lmowledge and
experience.

Pay Periods

Each teacher may choose to receive his/her salary on a ten (10) or twelve (12) month
basis. Any teacher hired after March 15, 1990, will receive his/her salary on a twelve (12)
month basis. Pay periods will executed on a biweekly pay schedulg. Such pay periods
are listed i '

Placement on Salary Schedule and Vertical Movement
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Teaching experience on the salaty schedule will be granted under the following
condifions-unless-such teacher is held on a step as provided in this section.

(1)  Teaching experience credit:shall be granted on the salary schedule for complete
semesters.of teaching cxpeﬂeﬂce' in-the Meridian School District #223 inumifs ef
olle year, Credxt shall als for certified teachnw experience outside of

i -0 Sy years and it may be. granted for more:

. )'years oféertified teachmg expenence at the diseretion. of the. Board,

(2)  In determining initial placement; the Board shall give-credit for relevant advanced:
degrees and relevant graduate hours earned after a decrree

(3)  Oneyearof teaching experience shall be given for two (2) semesters of full:time
. teachingexperience regardless of the time fapsed between the semesters.

4) A teacher who has retited pursuant to. TRS and returis o teach shall initially be
- placed at B.A. Step § of the salary:schedule.

(3) A teacher who teaches ong-half (4 days or half-time on @ full-year contract shall
' be moved to the next vertical level on the salary schedule for the following year
for tcachmg on a pari-time basxs, but will only be given the fractional equivalent
of full-time’ teachmg when wioving to a full-time position within the District -(1-.e
bwo years. of ¥4 timie teaching equal 1 year of salary schedule credit when moving

to full-time status),

(6)  The Board may withhold such- salary-or step movement (or ‘withhald the salary
increase il no vertical step movenent is available to the tedcher) provided the
Board can dermonstiate that the feacher's performance his'been unsatisfactory.

Hdirizontai Advancement

Horizontal advancemient on the compensation schedule will be conditioned on prior
written appmval of the Superintendent. Such approval will be granted for graduate
courses in the teacher's instructional areas or pursuant to a.Mastet's Degres program ias
previously approved by the ‘Superintendent. Courses will be taken in fully accredited
institutions. of higher learning. Approved course work must be completed by September
I and evidence of successtul completion. (official franscripf) will be submitted priot to
September 30, to be vonsidered for hotizontal advancement on the conpensation
schedule on the date of the 14% pay check of the sehool yedr. Only approved couise
work completed after acquisition of a Master's Degree will be: utlhzed for-advancement to
the MA.+9 and MA + 18 and MA + 27 lanes.

Notwithstanding. anything -else in this Agreement to the contrary, with respect 1o any
feacher employed affer July i, 1992, approval for advancement to all BA lanes aud the
MA. lane will be granted only if such courses are taken pursuaut to a Masters Degree
Progtam as previously ‘approved by the Supermtendent Howevet, the Supetintendent
may appbrove advancement to another BA Tane at his/her sole discrenon after receiving
written requeést for such advancemeént that statés the redson for such advancement. The
granting of advancement to another BA lanc shall not be precedential. For advancement
to the MA+9, MA+18 and MA+27 langs, such apptoval will be granted for graduate
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courses in such teacher's instructional areas or pursuant to-an advance degree program as

“previously approved by the Superintendent. Ini the event the Superintendent approves
course work that is not part of a Mastet's Degree Program, such courses shall be utilized
for horizontal advancement after such teacher is awarded a Master's Degree.

Movement on the Salary Schédule

A teacher may miove no more than two (2) columns and no wmore than one (1) step down
many given school year. Any additional steps/columnns earned will be made up in future
years, : )

Health Insurance

For the 2014-2015 and 2015-2016 schaol years, the Board shall p
insurance premium for Group Major Medical/Health insurance e g
up to the same amiount it paid in the previous year for each full-time teacher electing
single coverage plus the cost of any increase in.such premtiurit up 1o seventeen and one-
half percent (17.5%).

ay the cost of 2 sin le

For the 2016-2017 and 2017-2018 school years, the Board shall pay the cost of a single
insurance premium for Group. Major Medical/Health insurance under the District’s plan
up to thie same amount it paid in the previous year for each full-time teacker electing
single coverage plus the cost of any increase ‘in such premium up to fifteen percent
(15%). -

For ¢ach teachier electing dependent coverage, the Board will pay fifty percent (50%) of
the full cost. of the teacher’s elected health insurance (i.e, the cost of single plus
dependent), but il no event shall such amcunt be less than the cost of single coverage. If
both spouses are employed by-the Board as-teachers, the Board will pay up to double the
single coverage toward dependent coverage for one spouse. The Board will not pay more
than a scventeen and one-half percent (17.5%) increase for family coverage, employee
and spouse ‘coverage, or employee and child coverage during the 2014-2015 and 2015-
2016 school years. The Board will:not pay more thar a fifteen percent (15%) increase for
family coverage, employee and spouse coverage, of employee and child coverage during
the 2016-2017 and 2017-2018 school years.

The Board shall not be required o pay for any of the cost of insurance coverage during
any portion of the school year the teacker is on an unpaid leave. Aceordingly, the total
annual amount of the cost of coverage contributed by the Board, as determined in the
above paragraph, will be reduced on a pro-rata basis for every day a teacher works less
than a full year, including days for which a teacher is on an unpaid- leave of absence,
 based on a 180 day work year. Said deduction shall not include leave which is taken as
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FMLA leave. The teacher shall compensate for the B’oratrd’sﬂ deduction by paying the
additional cost of coverage on 4 monthly basis with any final adjustments being made
from the teacher’s final paycheck for the year.

The Board shall establish a.salary reduction cafeteria plan pursuant to Section 125 of the

Internal Revenue Code which shall allow the teachers the option of sefecting that portion

of dependent health. insturance preminms not. paid by the Board, unteimbursed medical
expenses, dependent children expenses and such other benefits as agreed by and between
the Association and the Board, The costs of administrating the plan shall be bome by the
individual teachers. '

Dental Insurance

Life Ingurance

The Board will provide-each teacher with $20,000 term life insurance from an insurance
carrier selected by the Board:

Early Retirement Incén'ﬁva

4y

Early Retirement: If'a retiting teachet qualifies for the Early Retirement Option
(ERO) and has less than thirty-five (35) years of service credit in the Teachers’
Retirement System (TRS), the Board agreés to pay the one-time, fionrefundable
contribution for the employer and a portion of the nonrefundable contribution for
the teacher. Accordingly, .the Board shall contribute twenty-five (25%). of the
teacher’s. required. contribution for teachets who are fifty-seven (57) or have
thirty-two (32) years of creditable service at the time of retirement; fifty percent -

(50%) of the teacker’s required contribution for teachers who are fifty-eight (58)

or have thirty-three (33) years of creditable service at the time of retirenent; and
seventy-five percent (75%) of the teacher’s required coniribution for teachers who

- are fifty-nine (59) or-have thirty-four (34) years of creditable service at the time of

retiremeiit.

(@)  The number of teachérs of a single employer who may retire under this
plan.in any year'may be limited at the option of the District to a specified
percentage of those eligible. The specified percentage may 1ot be lower
than ten percent (10%) of those eligible for the early retirement plan. Thg
right to participate must be allocated among those applying on the basis of
geniority in the service of the District.
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(b)  Retiring teachers must give the District nofice of intent to retire by March
I of their last.year to quialify.

gible: to_receive any ERO benefits frg

f invoking ERQ, the District would be e

fora salary increase in exoess of stx percent (6%).

(© A teacher will not be oli
District if, as a fegul
‘pay a penalty to TR

(d)  No teacher who receives benefits under Non-ERO Retirement hicentives
and subseguently chovses to invoke EROQ, thereby causing the District to
incur a statutory ERO -penalty; shall be: eligible to receive any Teacher
'ERO benefits fiom the Distriet, . ' '

(2)  Retiremeént Incentives (Non-ERQ): If a téacher meets all of the, eligibility
tequireinents contained i paragraph L of this Seetioh, the teacher shall be paid.a
Tetirement benefit in‘accordanice with this paragraph 2. '

(8  Ta be eligible for retivement incentives, a teacher:

(1) Must be eligible to retire from the District pursuant to the rules of -
TRS. '

(i) Must have at least fifteen (15) years of partial or full years. of
consccutive service as a certified employee in the District.

(i) Must sibmit an-irrevocable notice of retirement to the District by
March: | prior to the school year in which benefits will Begit, tinder
this program. :

(iv)  Must.nok give rise to 4 requirement that the Board make payfient

to TRS pursuant to the ERO-provisions of the statutes:

(v} May-not cause the Board to pay a-penalty imposed by TRS due'to
the teacher’s salary exceeding the TRS cap if the teacher retires:
anytime, after submitting his/her letter of retirement. For example,
a teacher that hias eamed more than 4 six percent (6%) increase in
his/fier salary in any of the three (3) years prior to the year in.
which the teacher would stast receiving the salary incieases tndes

paragtaph b, would ot be-eligible for this program.
(vi)  May not be receiving retiremient benefits from previous contracts,
{b)  Retirement Benefits

(i) Provided the employec meets all the cligibility: requirements
herein, the employeé shall remain “off-schedule” and receive a six
percent (6%) salary increase over the ptior year's creditable,
earmiiigs for a maxitmum of four (4) years.

()  Such inocreases shall be six percent (6%) of the cmployee's
creditable earnings of the prior year’s total TRS creditable
camings, and such increases shall be in lieu of any other S
salary incredses provided for in the: contract. The increases shall

be paid with the regularpaychecks.
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(ify  The: feacher shall perform. all duties that aré used in determining
ereditable €arnings in the years in which progiam benefits are
regeived. A teacher who does not gerforta such duties shall have
hisfher compensation réduced accotdingly.

{iv) fer-this retireingnt pragram will wot be
pereedt {6%) of fhie previous ye

ss.-of assignment or possible i
¢ orextra duty schedule,

earnings; regare

the salary-schedul
(v)  To the extent ‘that the benefits described. under this Sectipn shall
cause the Board to pay additienal penalties to TRS, the Board shall
have the right to reduce the payment of such berefits §o that the.
Boatd will not incur such penalties,

Travel Reimbursemeiit

If'a teacher is required by the Bodrd 1o use his-own transportation in the performance of
his duties, the:teacher will be teimbursed at the current IRS rate per mile.

Insurance Commitiee

For the duration of this-coritragt, aii Insuratics Committee will be established with at teast
one (1Y meeting held -each semester. This commitiee will consist of two. (%)
representatives appointed. by thie Agsociation, the District Superintendent, and a. Boaid
member, and two (2) ESP representatives with one {1} ESP represenfative: being an
cmptoyee from the Trausportation aiga. This comimittes shall teview the eurrent
medicalilvealth insurance program, assist in providing inswance information. fo
employces, investigate cost contairiment eptions and feport findings to the Boaid at lenst
anrally.

Teacher Leader Selection:and Evaluation Process

Teacher leaders will be selected, evaluated and compensated- in accordance with.
Appendix B, ‘
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ARTICLE 12
GRIEVANCE PROCEDURE.

Definitions.

(1}

lainds by the Association ora teacher that there has been:a violation,
il rpretation; o misapplication of the specific terms of this Agreement: will
‘be 4 grievance,

As is used in this Asticle, the term "days" will mean. days on which the school is
in session of duiing summer vacation, days. when the business office is bpen.

Informal Prongduf’és

(1y

'_The-part'ies--ihgreto:-'-acknowlf:'detha’z. it is:usually most desirable fora teacher and
the. teacher's immediately involved supervisor to resolve problems through free
and informal commurications. If, However, the informal process fails to safisty

the teacher-or the. Associdtion, a grievance may beprocessed as follows:

Formal Procedures.

(0

@

3.

‘with any othet
‘grievance to the B

Step One: The teacher orthe Association will present the griévance in writing to

the immediately involved supervisor. Such grievatce will bé submittted Within
fifteen {15) days. following the occurrence complained. of or within, fifiéen (15
days of when such deeurrence should reasonably have become kaown. The
supervisor will airange Yor 4 meeting to talke place within ten (10) ‘days. dfter
recelpt of the prievance to diseuss the claim. Within ten (10) days-of the meeting,
the teacher and ‘the Association will be provided with the supervisor's written

Tespornse.

Step Tweo: Ifthe grievance is:not resolved at Step One, ‘then the Association may
refer the grievanee’ in writing to- the superintendent. or ‘designee within fen (10)
days after receipt of the Step One answer, The Superintendent or designee ‘will
arrange for a'meeting to take place within ten (10) days oftfeceipt of the appeak.
Within. ten_ (10) days of the meéting, the teacher and the Association will be

‘provided with the-written response of the. Superintendént or desigriee:

Step Three: If the Assotiation is not satisfied with the disposition. of the
Lrievance at Step Two, the Association may refer the grievance in wiiting along
itten. documents, arguments, or testimony in support of the
: ird within ten (10) days after receipt of the Step Tworanswer.
The Board wi W the grievance and provide a written response to-the teacher
and Association within twenty (20) days after the next regular meeting following

‘the:submission of the grievance.
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interpretation of the meaning or application of the specific terms of

arbitration. 1f the Association i fiot satisfied with the dispasition of the gri
at Step Three, the Americdn Aibitration Assotiation will act as the admiriis
of the proceedings, Tfa written demand for arbitration is not filed within

(20) days of the date for the ‘Step Three résponse, then the grievance witl
deemed withdrawn. The arbitrator will base his decision solely Hpon |

Step Four: Only the Association may submit the grievance to binding

Agreemeit to the facts of the grievanee presented, The: arbitrator will have no.

‘power to-alter, amend, modify oradd to the terms of this Agreement,

- General Provisions

(1)

2

®

)

5)

(6)

0]
(&

©)

(10)

Each party will bear the full costs of its representation. The cost.of the arbitrator

and the American Arbitration Association will be divided equally between -the:

parties. If either party requests a transcript of the proceedings, that party will bear

“full -costs for that: transcript. If both parfies order a transeript, the cost of the-

transcript will be divided equally between the Board and the:Association.

When the teacher requests to be represented by the Association, an Association
representative has the right to parlicipate ift the processing of a grievance at any
step. No teacher will be rfeguired to discuss. any grievance if an Assoeiation’s
répresentative is not present, '

When ‘a teacher is not represented by the Association, the Association has the

right to have 2 representative present state its views at any formal step of ‘the

gricvance procedure. At Steps Three and four of the gricvance procedure, such
views will be:stated in writing, : :

If a teacher is required by the Board to be: involved in a: meeting. involving:the:

grievance during school hotirs, he will be excuseéd for such purpeses without losg

ofpay.

A grievance may be withdrawn at any Jevel without esfablishing a precedent and,

if withdrawn, will ba treated as though never _havin-g been filed.

The failure of the teacher or Association to:act within the time limi ts set forth-will

preclude further appeal of the grievance: Upen failure of the Board to-meet the

time limits prescribed. in this Atticle, the grievance will be advanced to the next
highest level.  Time limits specified may be extended by mutnal written

ag recmen t.

No reprisals-will be taken for the processing or participation in aty grievance.

All records refated 1o thie grievance will be filed separately fiom the personnel

files of'the teacher.

By :mutual agreement, any step of the: grievance procedure:may be bypassed.

‘Gricvances involving one or more supervisors and grievances involving an
administrator above building level may be initially filed by the Asseciation at
Step Two. '
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(1Y By mutual Writte';__a agreement, the &Xpedited arbifration Riles of the: American
Arbitration Association-may be utilized.
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ARTICLE 13
NO STRIKE'

During the term of this Agreement and ity exterision thereof, no employee covered by
this Agreement, nor the Association; nor any person-aciing on behalf of the Association,
will ever or at any time eigage in, authorize, or instigate any strike, slow-down ot othet
refusal to render full and complete services to the Board. The Association shall not
prevent the librarian from fulfilling his/her duties to the Library District during any strike
nor shall it take any adverse action against the librarian in the event he/she-attempts ‘to.
fulfill such duties-during thiestrike.
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ARTICLE 14
DURATION OF AGREEMENT

This Agreement will be effective on Aupiist 4, and will contiriie in effect until August
11, 2018. This Agreement will expire at such expiration date unless it is extended for a specific
period or periods of time by mutual written. agreement of the parties or is replaced by a
Successor Agreement. '

This Agreement signed this ﬁ day of Ahﬁmﬁ'

IN WITNESS WHEREOF:

For the Board of Education of For the Stillman Valley Educafion
Community Unit School District No. 223 Association/IEA/NEA

Ogle County, Hlinois '

resident ~ President '

ATTEST: ATTEST:

0 . . | ' a5,
Lo b el a2%3 MO o M eow it
224543 3 | .

Secretary ' Secretary
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Appéndix "B"

Atthleti¢ and Non-Athletic Differentials for 4

The FFA Advisor and Assistant FFA. Advisor are deleted.

Two (2) agricultural teachers shall work extended contracts. One shall work an extended
contract of eleven (11) menths which is-forty (40) additional days at the teachér’s regular rate of
pay beyond the regular school year. One shall work an extended contract.of ten and ong-half (10
¥2) months, which is thirty (30) additional days at the teacher’s regular rate of pay beyond the
regular school year. The agricultural teachers shall perform all of the former FFA Advisor
duties,

‘Teacher Leader Selection, Eviluation and Compensation:

Selection

ualifications: Letter of intent to building

*+ Positions will be posted in every building,

+ Interested teachers may apply for positions.

+ Interested candidates will be interviewed by building principal.

*  Principal will seek feedback from grade level/division members not applying

*  Principal will meet with unsuccessful candidate(s), if appropriate. .

« If there is only one candidate and the candidate is not qualified, principal will meet
with candidate and provide reasons for not willing to recommend. Posifion will
continue to be posted.

¢ Principal will make recommendation.

+  Principal will not recruit candidates.

Evailuation

Principal will evaluate with survey feedback from grade level/department membets.
Term

2 years with anmual review; all'-i.aositions're-posted every 2 years
Evaluation of Program

Effectiveness of structure will be evaluated and reported to Board



‘Pesition | - [‘Compensation

Highland

K (with MC)

18t Grade

- Znd Giade

Intetvention

Monroe Centel

3rd. G:éde

4th-Grade.

5th Grade

Intervention

‘ Meridiag Junior High

6th Grade — SI820.

7th' Grade 1820

8th-Grade | 51820

[ Intervention $1820

I'svas

Math ' | $1820

Séience $1520

Social Studies $1820

Special Ed/Counseling. : 51820

Agi/lndustrial Technology $1820

Business and Tech Education 51820

Family and Censumer Seience; Health/PE/Dr. 51820
Edugation

Foreign Language . 1 Bi820

Note: Process to release ieacher leader from position will be developed



Appendix® "
ACKNOWLEDGEMENT OF SICK LEAVE BANK
“The Association acknowledges the existence of the Board’s policy regarding the sick leave bank as well as the

terms-and cenditions therein. ‘The Association gorifirts that such policyand the térms.and conditions set forth
therein-are fiot’d part of this Contract.and therefore cannot e grieved,
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